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Initiative Petition - Constitutional An1e11dn1e11t State of Nevada 

Key: Matter in bold it"lics is new; language stfttelHhi=ettgh is deleted. 

The Nevada l\'linimum Wage Increase Initiative 

The People of the State of Nevada do enact as follows: 

Article XV, Section 16 of the Nevada Constitution is hereby amended as follows: 

A Each employer shall pay a wage to each employee of not less than the hourly rates set 
forth in this section. Upon tlte effectfre tlllte of this m11emlme11t, tlte rllte slt"ll be uine dollllrs 
mu/ twe11ty-fi11e cent!i ($9.25) for e11ery lto11r worketl This l,011rly rate shall incretlse by tlie 
tmwmtt of se11e11ty-fi11e cents ($0. 75) 011 .lmuwry 1, 2021), mu/ by af11rtlter se11e11ty-fi,1e cellts 
011 ei1ery, s11cceetli11g .lamwry 1 tl,rouglt mu[ inclutlbtg .lamwry 1, 2024, upon wlticlt tlate tlie 
hourly rate shall increase to thirteen dollars ($13. 00) for every, hour worketl Theretlfter, the 
minimum hourly rate shall be atlj11ste,l upw{lrtls tmmtally 011 eaclt .lt1111wry, 1 by ,111 ,111w1mt 
equal to any illcrea:,es during the pre1•io11s yellr ill tlte federal minimum wage le1,el or, if 
greater, by the c1111111/atit1e increase in the cost of living. :i:he rate shal-1-be five dollars and 
Hiteefl cents ($5 .15) pCF-heH-F-Worked. if the employer-pre'rides health benefits as descfi.bed 
herein, or siHollars and-f:'tft,een cents ($6.15) per -hour if the employer does-ne~rovide sush 
benefits. Offefing-healH¼-benefits within the-meaning of this seetion shall consi-st of making 
health-i-Hsufance available to the employee for the-empleyee-ana-t-he-employee's dependents at a 
total cost-t&-the-employee fer premiums of not more than 10 percent of the-emf:)loyee's gross 
taxable income from the empleyeF;--+Aese rates of wages shaH-be-adjusted by thc-amel:tflt-ef 
increases in the-federal minimum wage over $5. 15 peF-hour, or, if greater, by thc-eumu-1-at+ve 
mcrease in the-oost-of living. The cost of living increase shall be measured by the percentage 
increase as of December 31 in any year over the level as of December 31, 2004 of the Consumer 
Price Index (All Urban Consumers, U.S. City Average) as published by the Bureau of Labor 
Statistics, U.S. Department of Labor or the successor index or federal agency. No CPI 
adjustment for any one-year period may be greater than 3%. The Governor or the State agency 
designated by the Governor shall publish a bulletin by December 1 Apri-1--l- of each year 
announcing the adjusted rates which shall take effect the following .lamwry, 1 J-u-l.y---1-. Such 
bulletin will be made available to all employers and to any other person who has filed with the 
Governor or the designated agency a request to receive such notice but lack of notice shall not 
excuse noncompliance with this section. An employer shall provide written notification of the 
rate adjustments to each of its employees and make the necessary payroll adjustments by 
December 31 July 1 following the publication of the bulletin. Tips or gratuities received by 
employees shall not be credited as being any part of or offset against the wage rates required by 
this section. 

B. An employee claiming 11iolatio11 of this section /,(ls tire right to bring ,m action in the 
courts of Newula to enforce the pr011isio11s of this section. Sue/, au (lCtio11 uwy be brought by 
the employee claiming violation of this .-.ectio11, mu/ may be brought 011 behalf of ,z/1 similarly­
situated persons pursmmt to state am/ fe,ler(l/ rules of cil'il procedure, tis (lpplicable. 
Cltlima11ts shall be entitled to llll remedies al't1ilahle 111uler the lmv or ill etJltily in on/er to 
remedy tmy 11iolatio11 of this section, i11c/11di11g but 1101 limited to hack pay, interest, exemplary 
mu/ any other ,lamages, reinstatement, or illj1111ctive relief. Au employee wlzo prevails ill tm 
action to enforce this section shall be e11title,I to at let1st three times his or her bac/( /JilY as 
liquidate,/ tlmm1ges, as well ,1s all other tltmwges tfescribetl herein, mu/ shall be uwartletl /,is or 



lier reasonable attomey's fees and costs An action bro11g1it p11rs11a11t to tltis section sltal/ be 

fl/eel wit/1i11 slY: yellrs of"'' llllege,I violation. The pro•risions of this seetion may not-be 'Nai•red 
by agreement betweea aa iadividual employee and an employer. All of the provisioAs of this 
seetion, or any part hereof, may be waived in a bona fide collective bargaining agreement, but 
only if the waiver is explicitly set forth in such agreement in clear and unambiguous terms. 
Unilateral implementation of terms and conditioas of employment by either party to a eollective 
bargaining relationship shall Rot constitute, or be permitted, as a wai•rer of all or aAy part of the 
provisions of this section. AA employer shall not discharge, reduce the compensatioA of or 
otherwise discriminate against any employee for using any civil remedies to enforce this seetiea 
or otherwise assertiAg his or her rights under this sectioA. An employee claiming violation of this 
section may bring an action against his or her employer in the courts of this State to enforce the 
provisions of this section and shall be eAtitled to all remedies available under the law or in equity 
appropriate to remedy any violation of this section, iaeluding but not limited to back pay, 
damages, reinstatement or iajuncfrre relief. An employee who prevails iA a:ny action to eAforce 
this section shall be awarded his or her reasonable attorney's fees and costs. 

C No provision of this section may be wail1e,I by agreeme,rt betwee,r an employee am/ an 
employer, inchuling, witlw11t limitation, the prm•isio,rs permitting persons claimillg violation 
of tltis section to bring actions in the co11rts of this State am/ to ,lo so on behalf of similarly­
situate,I persons. All of the proi1isions of this section, or a11y part hereof, may be wafre,I in a 
bona fi,le collective bargaining agreeme1tt, b11t only if tlte wai11er is e.r:plicitly set fort/, in s11cl, 
agreement in clear and unambiguous terms. U11ilateral implementation of terms am/ 
comlitions of employment by eitlier party to a collective bargaining relatio11ship shall not 
co11stit11te, or be permitted, as a waiver of all or any part of tlte pr011isions of this section. An 
employer shall not ,lischarge, reduce tl,e compensation of, or othenvise discriminate against 
any employee for using any civil reme,lies to enforce tl,is section, or for otl,envise asserting /tis 
or lier riglits 11mler tliis section in any otlier way. 

D. &. As used in this section, "employee" means any person who is employed by an 
employer. as defined herein but does not include a:n employee v1ho is under eighteen (18) years 
of age, employed by a nonprofit organization for after school or summer employment or as a 
trainee for a period not longer than ninety (90) days. "Employer" means any individual, 
proprietorship, partnership, joint venture, corporation, limited liability company, trust, 
association, or other entity that may employ individuals or enter into contracts of employment. 

E. 9:- If any provision of this section is declared illegal, invalid or inoperative, in whole or 
in part, by the final decision of any court of competent jurisdiction, the remaining provisions and 
all portions not declared illegal, invalid or inoperative shall remain in full force or effect, and no 
such determination shall invalidate the remaining sections or portions of the sections of this 
section. 

DESCRIPTION OF EFFECT 

The Nevada Minimum Wage Increase Initiative proposes to raise Nevada' s constitutional 
minimum wage. If enacted, the minimum hourly wage will go up to $9.25 in late 2018, and will 
increase by $0.75 every year until reaching $13.00 on January I, 2024. After that, any further 
minimum wage increases will be tied to increases in the federal minimum wage or to a cost-of­
living index increase. The initiative repeals previous provisions of article XV, section 16 of the 
Nevada Constitution that permitted Nevada employers to pay a lower minimum wage if they 



provided health insurance to their employees, and it removes exceptions from minimum wage 
coverage for Nevada employees. The measure contains provisions for enforcing its terms in 
Nevada courts, and provides for damages and other remedies if an employer is found to have 
violated this section. 
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